Leicestershire & Rutland Hockey Development Group
Terms of Reference
1. This Group (embedded as an Executive working Group) is charged with overseeing and co-ordinating the development of club, coach and umpiring across Leicestershire & Rutland.
This will be achieved by:

i. Supporting the work of the England Hockey Development Officer
ii. The group will undertake work as directed by the Executive

iii. Work with all sections where appropriate to achieve joint objectives, and with all county personnel to plan effective delivery

iv. That all members of the group contribute to overall objectives

2. Aims of the Group
To manage the effective delivery of items on the Hockey Development Plan for Leicestershire and Rutland under the groups remit
To encourage development and opportunities of clubs through Clubs 1st, increasing numbers of players, coaches, officials, administrators.

To report and evaluate hockey development across Leicester-Shire & Rutland.


To identify and share examples of good practice in all aspects of developing hockey.
To report to the L+RHA Executive on all matters, highlighting any area’s of support / development needs


3. Membership
The membership of the group is open to all clubs and representatives of:

-    The L+RHA Executive Committee 
-    Schools and Youth Section

-    From Schools (PDM or SSCo)

-    From Local Authority SDO Forum

-    Representation from Umpiring and Player Coaching
-    England Hockey Board Development Officer
The membership of the group may co-opt additional members of the group from other specialist areas as and when deemed necessary.
4. Meetings
There should be a minimum of three meetings of the group throughout the year, with the dates and venues agreed to be reactive to need.

5. Chair and the Roles of the Group
The group, on an annual basis, will elect the Chair at the first meeting following the L+RHA AGM.

If Chair is unable to attend a nominated person will Chair that specific meeting.


The Chair will be responsible (in conjunction with others) for producing the agenda for meetings.  The agenda will be circulated a minimum of one week prior to any meetings.  

A nominated person will be responsible for recording a synopsis for the meeting, which will be circulated a maximum of two weeks after the meeting has taken place.  This document and any other sundry items are to be circulated to all members of the Group and the Executive.  Thereafter it may be published on the association website. 
The Chair should ensure that a person (or report is available for) the Leicestershire and Rutland Hockey Association Executive meetings.

6.  Specific Area’s of responsibility

The group will endeavour to guide and coordinate the areas’ of Coaching, Umpiring and club development including the Clubs First award.  

It will also endeavour to lead on any other development matter that may fall to this remit such as course coordination, including links with the County Sports Partnership.
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