L+RHA Development Centre August 2007
Roles & responsibilities of Staff

Senior Lead Coach







x1
Personal specification
· Must be Level 2 coach or above.

· Must have proven coaching experience at club / county level or above.
· Must be willing to be CRB checked
· Must have attended a Child Protection workshop
Responsibilities
· To plan and coordinate all three sessions for development centre (incorporating coaching delivery and theory)
· In conjunction with other coaches deliver coaching sessions at development centres including sessions on nutrition, injury prevention etc

· To mentor assistant coaches at centres

· To provide feedback to players individually

· To attend centre festival as team manager/coach

Total hours
17 (5 planning, 12 delivery)
Rate of pay £15 ph (level 2)
Lead coach









x1
Personal specification
· Must be Level 2 coach or above.

· Must have proven coaching experience at club / county level or above.
· Must be willing to be CRB checked
· Must have attended a Child Protection workshop
Responsibilities

· To act as deputy to senior lead coach and assist in coordinating sessions for development centres

· In conjunction with other coaches deliver coaching sessions at development centres including sessions on nutrition, injury prevention etc

· To mentor assistant coaches at centres

· To provide feedback to players individually

· To attend centre festival as team manager/coach

Total hours
12 (delivery)




Rate of pay £15 ph (level 2)
Assistant Coach








x2
Personal specification
· Must be Level 1 coach or above.

· Proven coaching experience desirable.
· Must be willing to be CRB checked.
Responsibilities
· To assist lead coaches in delivery of coaching sessions

· To attend centre festival as assistant/umpire

Total hours
12 (delivery) 



Rate of pay £10 ph (level 1)
Administrator








x1
Personal specification
· Proven administrator experience desirable.
· Must be willing to be CRB checked.
· Must be computer literate
Responsibilities
· To develop a registration document for development centre (including full and session registration)
· To attend centre to collect fees and complete register

Total hours
6 - 8 (approx)


Rate of pay: Nominal 








(expenses will be paid)

All must be available for Wednesdays 8th, 15th & 22nd August 1pm- 5pm

Please send a copy of your CV to Margaret McLoughlin at mlm3.hockey@virgin.net by 18/05/2007
